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Re:

2019 Presidential Award for Chapter Excellence (PACE) Application

Dear Ms. Wilhite:
We would like to take this opportunity to thank APWA for inviting us to apply for the PACE award.
The Ohio Chapter takes great pride in the services and training opportunities offered to its members.
The Ohio Chapter has received the PACE honor for the last four years and we continue to make
improvements within our State Chapter and Branches to enhance services to our members. We
continue to be humbled when receiving the award and look forward to achieving the same high
standards this year. We have based our submittal upon advice received during the webinar and
examples provided by APWA. Our submittal includes the following information:
>
>
>
>
>
>

Chapter Summary
Membership
Service to Chapter Members
Advancement of Public Works and Sustainability
Service to the Community
Appendices
A. Chapter Best Practices
B. 2019 OAPWA Strategic Plan
C. OAPWA Events
D. Building Big Ideas Article

Throughout the application packet, we have listed many of our accomplishments. We are also
encouraged by the many opportunities for growth within our chapter. If you have any questions or
require additional information, please contact our Awards Committee Chair, Shelby R. Ingle, P.E. at
(937) 477-4528 or sringle@cmtengr.com.
Sincerely,

Shelby R. Ingle, P.E.
Ohio Chapter Awards Committee Chair
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CHAPTER SUMMARY
A. Innovative Programs and Efforts/Resources to Support Chapter Capacity
>

In its fourth year of existence, the Northeast Branch hosted a Branch Public Works Expo in
2018. When this regional expo began, the original focus was only winter maintenance. This
year, topics included a wider variety of public works topics and there was also a Snow Plow
Roadeo.

>

The Chapter Membership Chair met with all local branch membership chairs to share ideas and
strategies to increase membership.
A focus of the meeting was to
decrease agency membership
vacancies and reaching out to
potential members.

>

The Southwest Branch repeated the
successful policy to encourage
agencies to host a training session
and see first-hand the value of
APWA. As an incentive, the host
agency receives one (1) free
registration for every ten (10) people
who register for that event.

NEOhio Expo

Membership History
900
800
700
600

Members
770 760

712

4 per. Mov. Avg. (Members)

669
668 689 659 683
652 628 638
629 627 642 646 643 638
612 630

500
400
300
200
100
0

>

There was a focused effort on cross-promotion of events sponsored by other Ohio
associations with mutual interests in infrastructure, fleet maintenance, stormwater,
transportation, etc. Although, there are no metrics directly tied to the promotion of these events,
the Ohio Chapter continues to explore and look for ways to bring value and make our members
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aware of programs and events to promote public works, support chapter capacity and provide
value/resources to our members.
>

The Southwest Branch explored providing the same topic across its 17 county region by hosting
two events in Springfield, OH as well as Hamilton, OH. This was a good use of resources and
broadened the reach across membership.

>

Chapter emails are broadcast about once per week, focused on Job Postings and Training
Events throughout the state.
 137 job postings were advertised in 2018 – a 16% increase over 2017.
 208 events – a 40% increase over 2017 - including
 14 from National (PWX, NASC, CLL’s)
 34 from the Ohio Chapter and its branches, reaching over 1,600 participants
 34 webinars sponsored by OEPA, FHWA, Center for Watershed Protection,
Transportation Research Board and several cycling and pedestrian advocacy groups
 123 conferences, seminars, and workshops presented by other organizations with public
works interests including: County Engineers Association of Ohio, LTAP, National
Association of Fleet Administrators, Ohio Stormwater Association, Ohio Water
Environment Association, Miami Valley Risk Management Association and Public
Works Officials of Southwest Ohio

>

Chapter maintains website with current information about the chapter, including: branch pages
for officers and schedules; committee pages; and links to Chapter Facebook and LinkedIn
pages.
 Job postings and events are included on the website and shared on social media.
 The Event Calendar includes chapter and branch meetings and events, as well as additional
training opportunities throughout the state presented by OAPWA sister organizations.
 Regularly add posts to Facebook and LinkedIn to engage and inform our social contacts.
 Includes generic email account for contact with the public.

B. Improvements to Chapter Capacity
>

Chapter and branch leaders participated in strategic leadership training on November 13,
2018, December 11, 2018 and December 12, 2018.

>

At the December Strategic Planning meeting, the Chapter discussed if a program similar to the
Michigan Public Service Institute should be offered in Ohio. Anticipated benefits are:
leadership training for front-line staff to develop personnel into agencies’ future leaders;
positive promotion of APWA Ohio brand and additional revenue stream for the Chapter. The
Chapter planned to invite a possible consultant who could facilitate an Ohio Public Service
Institute to January 2019 State Board meeting and continue study of the issue.

>

Continue to add posts, current events and up-to-date happenings within the Chapter via our
Ohio APWA Facebook page. This is our fourth year using this social media outlet with much
success and through 328 posts provided additional opportunities to:
 publicize upcoming Chapter activities
 celebrate past activities with photo albums
 share job openings for Ohio agencies

CHAPTER SUMMARY
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 share news about public works in the media and
 promote family activities connected with Engineers Week (e.g. TechFest® at Sinclair
Community College in Dayton, COSI’s STEM fest in Columbus) and various
communities’ Touch-A-Truck events throughout Ohio
>

The new LinkedIn group for APWA Ohio strengthens our social media presence to
provide a professional dimension with job openings and tips about career development.
Job openings are posted not only to the APWA Ohio LinkedIn Group, but also to the LinkedIn
group for the Society of Women Engineers, South Ohio.

>

In 2018 in Ohio, 154 conferences, seminars, and workshops were presented by APWA and
other organizations with public works interests including: County Engineers Association of
Ohio, National Association of Fleet Administrators, Ohio LTAP, Ohio Stormwater Association,
Ohio Water Environment Association, Miami Valley Risk Management Association and Public
Works Officials of Southwest Ohio, and promoted by the Chapter. There is a complete listing
of all APWA Ohio events in Appendix C of this submittal.

>

The Chapter regularly submits nomination packets and Ohio has won 6 National awards
between 2013 and 2018.

>

Since the Ohio Chapter revised its Mission Statement to sharpen the focus on service to the
membership, it is printed in every newsletter and included on the website and social media.

CHAPTER SUMMARY

5

2019 PRESIDENTIAL AWARD FOR CHAPTER EXCELLENCE APPLICATION ● APWA

MEMBERSHIP
I. Membership
A. Membership Gain/Retention
>

The Chapter Membership Chair met with all local branch membership chairs to share ideas
and strategies to increase membership. A focus of the meetings was to decrease agency
membership vacancies and reach out to potential members.

>

Ohio still struggles with lingering effects of the Great Recession. Many agencies cut staffing
then and continue to try to “do more with less.” Reduced shared revenues from the state and
Federal governments also affect staffing levels and funding for membership in professional
organizations like APWA. The chapter still has not regained the 700+ level of 15 years ago,
however, membership did increase by about 4% last year.
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>

The Southwest Branch continued to successfully encourage agencies to host a training
session and see first-hand the value of APWA. As an incentive, the host agency receives one
(1) free registration for every ten (10) people who register for that event. The City of
Springfield took advantage of this incentive to host a workshop in November.

B. Membership Recruitment/Retention
>

There is a focused effort on cross-promotion of events sponsored by other Ohio
associations with mutual interests in infrastructure, fleet maintenance, stormwater,
transportation, etc. Although there are no metrics directly tied to the promotion of these

MEMBERSHIP
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events, the Ohio Chapter continues to explore and look for ways to bring value and make our
members aware of programs and events to promote public works, support chapter capacity
and provide value/resources to our members.
>

Recognizing that the Ohio State University flagship campus has many of the same challenges
as urban public works departments, Paul Walsh, Assistant Director, Facilities Management,
found APWA is a great source for training and solutions. To have more of his staff benefit
from APWA membership, Paul contacted APWA about a Group membership for OSU. Thus,
The Ohio State University became the first university
ever to be a Group member of APWA. The main campus
of 1,665 acres, 571 buildings, nearly 46,000 undergraduate
students, and 34,500 faculty and staff will reap benefits
from this enhanced relationship.

>

The Branches took several workshops to counties within
the branch where there presently are few to no
members to showcase the quality of available training and advantages of APWA
membership. Although we did not gain any members directly from this effort, relationships
were started for further development/growth within the organization.

>

The chapter sends weekly email blasts to all members which include training sessions offered
across the state, job postings/opportunities and reminders to share the information with
colleagues. In 2018, 137 job postings were advertised.

>

Membership information is shared at all branch level training programs. (See listing of
training and social events in Appendix C.)

>

The Chapter Membership Chair met with all local branch membership chairs to share ideas
and strategies to increase membership. A focus of the meeting was to decrease agency
membership vacancies and reaching out to potential new members.

>

The Central Ohio Branch hosts a Clippers baseball game every June as an outreach and
membership drive. In 2018, the event was co-hosted with the Central Ohio WTS Women in
Transportation Group & the Ohio Section of ITE.

>

The Northwest Branch hosted two Toledo Mud Hens baseball outing events to network and
reach out to new members.

C. Innovative Membership Outreach
>

There is representation on the Chapter board from all areas of the state. Among the Chapter
board’s members, 52% represent public agencies, 38% represent the private sector, and 10%
are retired.
> The Chapter has a very active membership
committee that is chaired by a past president who has
also served on the board for 25 years.
> Central Branch and Southwest Branch
awarded membership service pins provided by
National.
> Below are some Chapter demographics that
will assist us in meeting our membership growth goals
of 5% increase. The purpose of the demographics was
to understand our membership base. As you can see

Diane Watkins, Incoming Ohio Chapter President,
awards certificate of appreciation to Sonja Simpson,
Outgoing Ohio Chapter President (right)
MEMBERSHIP
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from the graph, many of our members’ ages were shown/ reported incorrectly. If the birthdate
was left blank within the member profile in 2015, it was automatically shown as before 1945.
This has been corrected for the Ohio Chapter. It also helps us to identify target areas of
growth. For example, less than 10% of our membership was born after 1981. This is a target
growth area for the Ohio Chapter. There are still many unknown birthdates to correct and
add.
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The Southwest Branch continued to encourage agencies to host a training session and see
first-hand the value of APWA. As an incentive, the host agency receives one (1) free
registration for every ten (10) people who register for that event.

MEMBERSHIP
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SERVICE TO CHAPTER MEMBERS
II. Service to Chapter Members
A. Number of Members Attending Meetings
>

Chapter emails are broadcast about once per week, announcing Training Events throughout
the state.
 208 events – a 40% increase over 2017 - including
 14 from National (PWX, NASC, CLL’s)
 37 from the Ohio Chapter and its branches.
 34 webinars sponsored by OEPA, FHWA, Center for Watershed Protection,
Transportation Research Board and several cycling and pedestrian advocacy groups
 123 conferences, seminars, and workshops presented by other organizations with
public works interests including: County Engineers Association of Ohio, National
Association of Fleet Administrators, Ohio Stormwater Association, Ohio Water
Environment Association, Miami Valley Risk Management Association and Public
Works Officials of Southwest Ohio.

>

A complete list of all Chapter events is provided in Appendix C with the number of attendees
and a description of the event. Over 1,600 people participated in APWA Ohio events.

>

The Chapter has 15 active committees that meet as required throughout the year. This is
estimated to be an additional 30 meetings with 90 attendees.

>

There is also a number of individual efforts such as email blasts, treasurer, secretary and
website duties that occur each and every month. These volunteers are key to the success of
the Ohio Chapter of APWA!

B. Member-to-Member Outreach
>

Welcome letters sent by branches to new members.

>

New officers/directors receive chapter/branch manual to
help explain structure, function and their role and
responsibility.

>

The chapter newsletter, “Corridors”, was issued four
times in 2018, and distributed by email to the 600+
members. It was also available on the chapter web site
as announced on Facebook and on LinkedIn. The
newsletter includes a column from the chapter
president, a board member profile, information about
upcoming conferences and features about interesting
construction projects.

>

A PowerPoint slideshow was distributed to all branches.
The slides are designed to run before training sessions
and include information about the Chapter and branch
such as, Chapter Mission, branch officers, introduction
to today’s event, future events and our social media
outlets. This helps provide a consistent message.

SERVICE TO CHAPTER MEMBERS
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>

Meeting notices are distributed regularly (one to three times per month) by email. Save the
Date postcards for state and regional conferences are distributed by US Postal Service.

>

The chapter and branches host several annual social events in addition to the many training
opportunities. These include Administrative Professional Appreciation Luncheons, Columbus
Clippers Game Day Social Mixer and Membership Drive, Toledo Mud Hens Game Day, the
APWA Ohio Chapter Dinner at APWA Congress and the Southwest Branch Holiday
Meeting.

>

Chapter and branch leaders participated in strategic leadership training on November 13,
2018, December 11, 2018 and December 12, 2018.

>

As board members are sworn in and enter their term of duty, each member receives an
orientation packet with all pertinent information (e.g., bylaws, committee contacts, etc.).
Potential board members are required to fill out a board member application.

>

The Chapter continues to expand services to membership through multi-platform electronic
communications, including Facebook, LinkedIn and ohio.apwa.net.

>

The Southwest Branch provided a 4-hour orientation session to new directors and officers.

>

An Event Calendar on the website includes chapter and branch meetings and events, as well
as additional training opportunities throughout the state presented by OAPWA sister
organizations.

>

Chapter maintains its Facebook presence (@APWAOhio) for additional opportunities to:
 publicize upcoming Chapter activities
 celebrate past activities with photo albums
 share news about public works in the media and
 promote family activities connected with Engineers Week (e.g. TechFest® at Sinclair
College in Dayton. COSI’s STEM fest in Columbus) and various communities’ Touch-ATruck events throughout Ohio
There is a complete listing of Chapter and Branch Accomplishments in Appendix B of
this submittal.

>

C. Evidences that the Chapter is Successfully Meeting Chapter Best Practices (See Appendix A).
>

The Chapter and all branches have aligned their bylaws with National’s guidelines.

>

The Chapter analyzes its activities to continue to improve the fiscal stability and
sustainability of the chapter’s finances.

>

The Chapter annually reviews and updates Chapter committee structure.

>

Through meeting minutes, the Chapter monitors meeting attendance history to clearly
document who is fulfilling their responsibility to their office.

>

The Chapter developed a 4-year schedule for the Ohio Public Works Expo, which rotates
among the four branches, to help branches anticipate and plan for this event which is a major
funding source for the Chapter.

SERVICE TO CHAPTER MEMBERS
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D. Chapter to Chapter Outreach
>

Promoted APWA workshops and conferences in adjoining states (Kentucky, Michigan, and
Indiana) to Ohio members.

>

At the 2019 North American Snow Conference in Indianapolis, the following people
presented or participated in ten sessions: John MacAdam, PE, Administrator, ODOT,
Columbus; Stephanie Marik, PE, Engineering Analyst, ODOT; Darryl Syler, CPFP, Director
of Fleet Management, City of Dublin; Diane Watkins, Consultant, Road Solutions Inc.; and
Frank Williams, Administrator, Division of Infrastructure, City of Columbus.

>

At the 2019 North American Snow Conference in Indianapolis, the following people
volunteered to assist the speakers, verify CEU credits, register attendees,and other duties:
Diana Clonch, DW Clonch; LLC, Jennifer Hale, City of Oxford; Alison Haskins, APWA
Ohio; Steve Schwartz, City of Cincinnati; Diane Watkins, DW Clonch, LLC; Kevin Weaver,
City of Westerville; and Angie Weber, Butler County
Engineer’s Office.

>

Tony DiPietro is a member of the Council of Chapters.

>

Diana Clonch is a member of the Winter Maintenance
Subcommittee.

>

The Ohio Chapter Dinner each year at PWX is usually
coordinated with other State Chapters (e.g., Indiana and
Michigan).

>

Kim Roessner and Amy Wood of the Northwest Branch
attended the Michigan Public Service Institute in Mount
Pleasant, MI in September. Because of their enthusiasm for
the program, the Chapter is investigating if this type of
training can be offered here in Ohio.

Jackie Thiel, PE, and Mandi DiSanto
presenting on Utilizing Lean Six Sigma at
PWX

>

At PWX in Kansas City, several Ohio members were presenters at educational sessions,
including Jackie Thiel, PE, Deputy Director/City Engineer, and Mandi DiSanto, Engineering
Management Assistant, both from City of Upper Arlington, and Darryl Syler, CPFP, Director
of Fleet Management, City of Dublin. This was highlighted in chapter newsletter.

>

The Ohio Chapter will host the North American Snow Conference in Cleveland in 2020.
The steering committee is actively planning for the best NASC ever!

E. Chapter Diversity/Inclusiveness Programs or Activities
>

The Ohio Chapter re-instituted its diversity committee. The
committee members participate in the activities of the
National Diversity Committee and align local strategies
with National’s goals.

>

The State board is very diverse in race, gender, age and
sexual orientation. The board demographics offer a good
cross section: 28% female, 7% minority and 1 out of 3 is a
young professional.

>

Administrative Professional Day luncheons are hosted each
year by the Central Ohio and Northwest Ohio Branches.

>

The Ohio Chapter’s family scholarship program, begun in

SERVICE TO CHAPTER MEMBERS

11

2019 PRESIDENTIAL AWARD FOR CHAPTER EXCELLENCE APPLICATION ● APWA

2015, was awarded in 2018 for the fourth time.
>

Job openings are posted not only to the APWA
Ohio LinkedIn Group, but also to the LinkedIn
group for the Society of Women Engineers, South
Ohio.

>

At State Board meetings, Diversity Committee
reported on efforts to raises inclusion of women in
public works in Central Ohio. There was also
discussion about interest, efforts and needs for
workforce development for public works,
2018 Ohio Chapter Officers
particularly for trades not requiring college
degrees.
Sonja Simpson, President, Valerie Klingman, Treasurer,
Diane Watkins, President Elect, Alison Haskins, Vice
President, Kevin Weaver, Secretary

F. Young/Emerging Professionals
>

The Chapter continues to review the birthdate field of the membership. When the birthdate is
unknown, National leaves this field blank. Accurate data will help us better target our
message to our audience.

>

The Chapter and Northwest Branch use scholarship programs to raise awareness of public
works as a career path and support YPs to achieve educational goals.

>

The Northwest Branch awarded two scholarships to students in its geographic area.

>

The Central Branch coordinates with other Central Ohio professional organizations each year
on Engineers Week activities, which includes a luncheon,
speakers and engagement with high school and college
students.

>

The Central Branch added a YP liaison who is now working
to boost YP events and membership. The branch partnered
with OWEA Young Professionals for a tour at the Columbus
Southerly Wastewater Treatment Plant and then a social hour
at Brew Brothers.

>

Some board members brought interns and/or young family
members with them to Board functions on several different
occasions.

>

Scholarship applicants are included in the email group
to receive the weekly notices of job openings and
training events.

>

The Southwest Branch participated in Construction Career Days, a two-day event which
brings 2,000 high school students face-to-face with professionals in the construction industry
and trades to help them learn more about career opportunities. This activity can help mitigate
the need for future mechanics, truck drivers, and other blue collar occupations. The branch’s
booth was in the field with 6-8 pieces of equipment – similar to a “Touch a Truck” event.
Business cards with a QR code were given to students. The QR code linked to APWA’s “We
Are Public Works” promotional video which the students could access with their cellular
phones.

SERVICE TO CHAPTER MEMBERS
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APWA Ohio Business Card with QR Code
at Construction Career Days

Southwest Ohio APWA booth at
Construction Career Days

SERVICE TO CHAPTER MEMBERS
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ADVANCEMENT OF PUBLIC WORKS
III. Advancement of Public Works and Sustainability
A. Awards/Recognition Programs
>

The Central Ohio Branch invited anniversary members to the December meeting to receive
awards.

>

The Southwest Ohio Branch invited
anniversary members to the December
meeting to receive awards. Jack Kirsch
received special recognition for being a
60-year member of APWA.

>

Each issue of the newsletter includes a
Welcome to new members, with their
name and employer.

>

Chapter and branches provide a plaque of
appreciation to outgoing presidents.
Long-serving members of the State Board
also receive a small token of appreciation
upon retirement from the board.

>

The State of Ohio submitted seven National awards in 2018 for work through 2017; five of
these were nominated by the Chapter. David "Dave" Coyle was selected as a recipient of the
Professional Manager – Transportation award.

Award
Excellence in Snow & Ice
Control

Jack Kirsch, 60-year APWA member, and 1968 Ohio Chapter
President, talks with Scott Bressler, Southwest Ohio PastPresident, at Holiday Luncheon, December

Nominee
City of Dublin

Professional Manager Transportation
Professional Manager –
Administrative Management

Agency/Organization,
City, State
Dublin, OH

Top Ten Public Works Leaders

David "Dave" Coyle, Assistant Director of
Operations
David "Dave" Coyle, Assistant Director of
Operations
Randall Bowman, PE, Asst. Dir. of Public
Service, Retired

Transportation $5 – 25 million

Cherry Valley Interchange

Ohio DOT

Transportation $ 25-75 million
Exceptional Performance,
Journalism (Chapter)

Carroll Interchange Project

Ohio DOT

Ohio Chapter

Ohio Chapter

>

Ohio DOT
Ohio DOT
City of Columbus, OH

Between 2013 and 2018 Ohio has received six national awards.

> Certificates of appreciation are distributed to outgoing chapter
board members.
> Four Ohio public agencies maintained APWA National
Accreditation status.
Bo Mills (L) awards Dave Coyle the Professional Manager –
Transportation award at PWX in Kansa City

ADVANCEMENT OF PUBLIC WORKS
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>

Several college scholarships were granted
•

2018 Ohio APWA Graduate Scholarship winners ($1000 each)
 Ruth Klee - University of Akron
 George Carleton- University of Akron

•

2018 Ohio APWA Undergraduate Scholarship winners ($1500 each):
 Karlie Clark – University of Cincinnati
 Quinn McHugh – Cleveland State University

•

2018 Ohio APWA Family Scholarship winners ($1000 each)
 Kevin Duritsch – University of Cincinnati
 Michael V. Seidle – The Ohio State University

• The Northwest Branch awarded scholarships in 2018 for their second year. The winners
($500 each):
 Black Swamp Scholarship winner – Emily Green
 Green Stewardship – William Bloomfield
>

The Ohio Chapter granted $8,000 in scholarships in 2018.

>

Issued plaques to outgoing Presidents at branch level.

>

The Ohio Chapter was awarded the PACE award in 2018.

B. Public Works Promotion
National Public Works Week was observed throughout Ohio in a variety of ways, including:
>

The Cities of Cuyahoga Falls, Dayton, Dublin,
Grove City, Mason, Springdale, and
Westerville and West Chester Township
passed Proclamations for Public Works Week.

>

The Ohio Chapter requested a proclamation
from the office of Governor John Kasich.

>

The Northwest Ohio Branch again participated
in ODOT’s Paint A Plow program for 2018,
awarding a total of $500 to two high schools.
Additionally, Painesville Township, Lake
County also sponsored a Paint a Plow
program.

>

The City of Dublin held a variety of
recognition events: group photo, recognition
of staff by Graeters Ice Cream, tour of bridge and street projects, Proclamation by council and
a banner on the building.

ADVANCEMENT OF PUBLIC WORKS
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>

National Public Works & Safety Week Open House - This event is open only to Cleveland
public and private schools. During National Public Works & Safety Week the City of
Cleveland showcases its public works and safety professionals. 1,800 students, kindergarten
to sixth grade, come face-to-face with the people and equipment essential to protecting the
health and safety of Cleveland residents. The exhibits and demonstrations are captivating,
fun, and educational.

Other agencies within Ohio celebrated Public Works week with the following activities.
>

“Touch A Truck” is growing in popularity throughout Ohio with over 70 communities
hosting an event, including the following in April and May:
City of Blue Ash
City of Columbus
City of East Palestine

City of Galloway
Green Township
City of Grove City
City of Hilliard
City of Massillon
City of Pickerington
City of Powell
City of Ravenna
City of Toledo
City of Upper Arlington
City of Westlake
City of Worthington

The Cincinnati Museum Center was undergoing renovation in 2018. It hosted a special event May 6,
2018, Building Big Ideas, which was described as “Touch a Truck, Cincinnati Museum Center-style.”
An article about the event is included in Appendix D.
>

Social Media – Facebook, Twitter posts
City of Cleveland
City of Fairborn
EMH&T
LJB Inc
City of Montgomery
City of Painesville
City of Sharonville
City of Silver Lake
Ohio Public Works Commission
West Chester Township
Winter Equipment

ADVANCEMENT OF PUBLIC WORKS
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C. Professional Development
>

The Ohio chapter and its branches provide regular training opportunities and workshops to all
members. The regional conferences focus in particular on the operations personnel who are
on the front line every day. Often these men and women are the least likely to have a chance
to network with other agencies and learn how others accomplish the work.

>

Branches held thirty-two workshops and conferences throughout Ohio on topics including
pavement preservation, herbicides, safety (active shooter, excavation and trench), material
specifications, and ADA requirements. There is a complete listing of Chapter and Branch
activities in Appendix C of this submittal.

>

The Southwest Ohio Branch budgeted funds to provide a scholarship for full registration to a
branch member to attend the 2018 NASC and a scholarship for full registration to a branch
member to attend the 2018 PWX. Those who were awarded the scholarships would return
and give a report to the board about their experience. Scott Bressler, Butler County
Engineer’s Office, used the scholarship to attend the 2019 NASC in Indianapolis.

>

The Central Ohio Branch continues to meet with ODOT to work towards ODOT’s acceptance
of the APWA Certified Public Infrastructure Inspector (CPII) certification in addition to the
National Institute for Certification in Engineering Technologies (NICET) certification.

>

Ohio Chapter members regularly participate as presenters at the North American Snow
Conference and PWX, sharing their expertise with others across the country.

D. Sustainability in Public Works Management
>

The Northwest Ohio branch hosted an Invasive Species Symposium to identify invasive
species (vegetation, insects, wetlands aquatics), and strategies to combat them.

>

The Southwest Ohio branch hosted a workshop on Full Depth Reclamation Asphalt
Pavements (FDR), a process which recycles much of the asphalt pavement on a road to re-use
it as base for new surface course.

>

The Southwest Ohio branch hosted a Calibration Cruise In to help agencies learn how to
calibrate their salt distributers for optimum effectiveness and minimize salt usage. Agencies
from Cincinnati, Dayton, Dublin, Huber Heights, Middletown, Amberley Village, Butler
Township, Springdale, West Chester, Forest Park, Mason, Montgomery County,
Beavercreek, and Blue Ash learned about salt spreader Calibration.

>

The Southwest Ohio branch had a tour and presentation on environmental clean-up and
remediation of Fernald Preserve, a former cold war-era nuclear weapons production site
which is now a nature preserve and community asset.

E. Advocacy Outreach
> The Cities of Cuyahoga Falls, Dayton, Dublin, Grove City, Mason, Springdale, and
Westerville and West Chester Township passed Proclamations for Public Works Week.
> Several members of OAPWA have joined the APWA National Advocacy group.
Announcements have been made at board meetings to join this group. We hope to expand
membership to this group in the future. It’s a great way to connect with leaders and promote
critical issues within the industry.

ADVANCEMENT OF PUBLIC WORKS
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SERVICE TO COMMUNITY
IV. Service to the Community
A. Education Outreach Programs
> Each year, the Ohio Chapter offers scholarships.
 Undergraduate Scholarship
• 2 - $1,500 scholarships
• For those pursuing a Civil Engineering Bachelor's Degree applicable to work in the
Public Works field
• Awarded to winners, Karlie Clark – University of Cincinnati and Quinn McHugh –
Cleveland State University
 Graduate Scholarship
• 2 - $1,000 scholarships
• For those are seeking a Graduate Degree in Civil Engineering or Public Administration
applicable to the Public Works field
• Awarded to Ruth Klee - University of Akron, and George Carleton- University of Akron.
Ruth attended the July Board meeting for recognition and to thank the Chapter.
 APWA Family Scholarship
• 2 - $1,000 scholarships
• Financial assistance to individuals who are related to an APWA Ohio member and are
seeking a post-secondary education
• Applicants must provide one-page essay reflecting how they demonstrate the values held
high by APWA: Character and Integrity, Service to the Community and Leadership
• Awarded to Kevin Duritsch – University of Cincinnati and Michael V. Seidle – The Ohio
State University
>

The Northwest Branch awarded scholarships in 2018 for the second time. The winners ($500
each):
• Black Swamp Scholarship winner – Emily Green
• Green Stewardship – William Bloomfield

>

The Southwest Branch participated in Construction Career Days, a two-day event which brings
2,000 high school students face-to-face with professionals in the construction industry and trades
to help them learn more about career opportunities. This activity can help mitigate the need for
future mechanics, truck drivers, and other blue collar occupations.

>

Several board members of both the Chapter and Branches suffered the loss of a spouse or parent
in 2018. The respective boards made donations to local charities in memory of the loved one.

B. Community Service Programs
> Miami Conservancy District partners with communities in the Great Miami River watershed for a
program called Clean Sweep. Various communities and volunteers collect trash along the river
for the day. The communities promote the event, enlist the volunteers and provide the trucks and
equipment to haul trash away.

SERVICE TO COMMUNITY
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>

>

Combining donations from the Ohio
Chapter’s and the Southwest Branch’s food
drives, we were able to fill several
shopping carts with canned goods plus
provide a cash contribution, which were all
donated to local food pantries.
The Chapter provides lunch for state board
meetings, held six times each year. Among
the restaurants in the rotation for catering
services is Freshbox, which is a social
enterprise. Freshbox provides a positive
impact on the lives of community members
who have been affected by poverty by
offering meaningful employment. The
Chapter’s patronage of this company helps
lift the local community.

SWOhio Canned Food Drive

Freshbox Insert

SERVICE TO COMMUNITY
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APWA
BEST PRACTICES FOR APWA CHAPTER CAPACITY BUILDING
Mark the Yes or No column as applicable. If response is NO, please use the Comments column to elaborate whether issue is being addressed and progress made.
Yes
Membership Development
1. The chapter maintains a continuously active membership growth committee.
2. The chapter has an active membership development plan in place.
3.

√
√

The chapter maintains a college student outreach/mentoring program.
√

4.

The chapter conducts regular new member orientations and/or implements a plan to welcome new members.

√

5.
6.
7.

The chapter seeks diverse members and exhibits an inclusive attitude in its meetings and communication
Membership retention is specifically assigned to an officer, committee or chapter administrator.
Chapter offers programs targeted to young professionals and/or those new to public works field.

√
√
√

Chapter participates in programs (webinars) offered by National addressing membership issues and utilizes
membership recruitment and retention tools offered through National.
Chapter targets small communities and geographic areas where membership is currently minimal or nonexistent.

√

10. Chapter monitors roster for unfilled agency membership position(s) and actively works with agency to fill
position(s)

√

8.
9.

Leadership Development
11. At least two chapter officers attended the most recent (biennial) Chapter Leader Training.
12. The chapter delegate has a three year term of office.
13. The chapter delegate and/or alternate attends all Council of Chapters meetings and conference calls and regularly
reports Council of Chapters deliberations to the chapter.
14. The chapter treasurer serves a minimum of two years and has a transition plan for a successor.
15. A leadership succession plan is maintained.
16. An active “past presidents” advisory committee is maintained.
17. The chapter seeks ways to utilize retired members, such as recruiting new members and/or volunteers.

18. Annually the chapter appoints a liaison to the National committees which request a chapter designee.
19. The chapter conducts an annual orientation session for new executive committee and committee chairs.

√

√
√

√
√
√
√
√
√

21. Chapter strives to seek an optimal mix between the number of public agency and private company members who
serve on the executive committee.

√

Committees and Taskforce Development
Best Practices for APWA Chapter Capacity Building - Page 1

N/A

Comments
State chapter membership committee chaired by Chuck Zibbel
Developed and coordinated through State chapter membership
committee
Each year, we provide scholarships to graduate and undergraduate
students through three scholarship committees of the state chapter. In
addition, the Central Ohio branch coordinates with other Central Ohio
professional organizations each year on the Engineers Week activities,
which includes a luncheon, speakers, and engagement with high
school and college students.
The Southwest Branch hosted a 4-hour new director and officer
orientation.
State board is very diverse in race, gender, and age.
State chapter membership committee
For example, Central Ohio branch coordinates with other Central Ohio
professional organizations each year on the Engineers Week activities,
which includes a luncheon, speakers, and engagement with high
school and college students.
Coordinated through State chapter membership committee
Coordinated through State chapter membership committee. SWOhio
Branch specifically targeted areas of no members or few members in
2018. This continues to be a focus for the Chapter.
Coordinated through State chapter membership committee

Sonja Simpson and Amy Wood attended the Feb 2017 training in
Kansas City.
Tony DiPietro is Chapter Delegate with current term effective 1/1/18
through 12/31/20.

√
√

Annually, a transition meeting with the outgoing and incoming executive committee and committee chairs is held.

20.

No

Valerie Klingman current term effective 1/1/18 through 12/31/19.
Chapter has progression of officers thru executive positions to provide
continuity.
Immediate Past Presidents regularly confer and assist the state
chapter board meetings and annual strategic planning meetings.
The State Chapter's communication committee chair is a retired
individual. In fact, several of the State Board are also retired
individuals.
This occurs at two times: the annual planning retreat in December, and
at the January board meeting.
This occurs at the annual planning retreat in December.
The Chapter monitors the sector diversity and seeks to maintain a
healthy balance between public and private.

Yes
22. Chapter maintains a description for each of its committees and volunteers are actively recruited to serve on
committees
23. Committees establish annual goals and submit regular reports of activity to the executive committee.
Education and Special Events
24. Annually, The chapter conducts at least six continuing education and/or other education programming events to
advance the public works field.
25. The chapter hosts annual equipment event and/or program targeted to "operations" staff.
26. The chapter hosts two or more special events for members that are of a networking or fundraising value.
27. The chapter demonstrates creativity and innovation in programs and educational events.

Finance Management
28. Hard copy monthly or quarterly financial statements are provided at all executive committee meetings.
29. The chapter has established a policy to maintain an unrestricted and undesignated liquid reserve between 10% 35% of its annual budget.
30. A fundraising development plan exist for chapter fundraisers.
31. The chapter submits/posts on the website its upcoming calendar of activities to secure insurance coverage to
APWA National by January 31.
32. The chapter has a written investment strategy for short and long term goals and reviews the strategy and
investment reports at a minimum twice per year.
33. Executive Committee is aware of financial reporting requirements of the chapter to APWA National and of its
fiduciary responsibilities as stated in the APWA Rules Governing Chapters.
34. If applicable to the chapter, branches provide at a minimum quarterly financial statements to the chapter.
Community Service and Outreach
35. Annually the chapter organizes and/or participates in a minimum of two community/environmental service events,
one focused on an environmental project and one on a community-based project.

36. The chapter has partnered and/or made contacts to partner on a project/program with other kindred
organization(s)

Administration
37. The chapter’s bylaws are reviewed at a minimum of every three years and amendments submitted to APWA
National for approval.
38. The chapter is in contact with APWA National staff when issues or concerns are identified.
39. Annually, the chapter reviews all contractual agreements with chapter administrator and/or other remunerated
independent contractors.
40. Chapter submits all contracts that are $10,000 or greater to APWA National for review prior to signing the
contract.
41. The chapter has a written strategic plan in place that is reviewed at a minimum on an annual basis.
42. Branches (where applicable)
a. The chapter is in regular communication with its branch leaders.
b. Branch leaders attend chapter meetings.
c. All branch members are APWA members.
d. All chapter branches meet performance standards similar to that of chapters.
43. The chapter maintains a robust awards and recognition program for chapter members and regularly nominates
members for APWA National awards.
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No

N/A

Comments

√

Chapter Handbook

√

Reports are provided prior to and during board meetings.

√

Include state expo and the various branch events. See Appendix C for
a complete listing of programs.
Include state expo and the various branch events. See Appendix C for
a complete listing of programs.
Networking: Central branch's annual baseball event in June and the
NWOhio Branch Toledo Mud Hens outing.
To encourage agencies to host APWA events, Southwest Branch
grants the host agency one (1) free registration for every ten (10)
people who register for that event.

√
√
√
√
√
√
√

Reports are provided during board meetings.
Reports are provided during board meetings. The board devised
strategies to generate reserves adequate to host a National show.
Ohio will host the NASC in Cleveland in 2020 .
Included in Guide to Host Branches document in the Handbook.
Chapter is aware of event insurance requirements. Chapter always has
National review all venue contracts.

√
√

Chapter Treasurer regularly confers with branch treasurers to remind
them of reporting requirements and deadlines

√

√

√

Central Branch contributes to donations made to FIRST and Engineers
Without Borders by the Central Ohio Engineers Week event planning
group. Southwest branch and State Board conducted canned food
drives during December meetings for local food pantries.
Central Branch coordinates with other Central Ohio professional
organizations each year on the Engineers Week activities, which
includes a luncheon, speakers, and engagement with high school and
college students. Central Branch partnered with OWEA Young
Professionals Tour.

√
√
√

All contractual agreements are reviewed by National.

√

All contractual agreements are reviewed by National.

√

Reviewed at the annual planning retreat in December. See Appendix
B.

√
√
√
√

Branch Presidents serve on the State Board.
Branch Presidents serve on the State Board.

√

The Ohio Chapter has won a National award the last 4 out of 6 years.

Yes
44.
45.
46.
47.

The chapter annually convenes a planning session to review operational objectives for the coming year.
The chapter’s executive committee meets at a minimum on a quarterly basis each year.
If qualified, the chapter submits application for the PACE Award.
The chapter archives and records its chapter historical information and records.

Marketing and Communication
48. The chapter has a regular newsletter it distributes to members.
49. The chapter's written and graphic materials follow APWA branding standards.
50. The chapter engages the media by promotion of its events, programs and the public works industry.
51. The chapter promotes the use of social media tools as a means of communication among members.
52. The chapter has and maintains a website with current and relevant content.

Advocacy
53. The chapter actively participates in governmental affairs through use of an advocacy committee/task force or
contact liaison.
54. The chapter annually secures a resolution from the Governor in support of NPWW and carries out related
functions of NPWW.
55. The chapter annually identifies advocacy opportunities and encourages its members to be active.

√
√
√
√
√
√
√
√
√

No

N/A

Comments
Annual planning retreat in December
Meet 6 times a year plus the annual planning retreat.
Ohio Chapter has won the PACE Award for the last four years.
Google Drive

4 newsletters in 2018.

Maintains a Facebook page and LinkedIn account.
New content is regularly added, particularly for events and job
openings.

√

Chapter Government Affairs committee

√

The Ohio Chapter requested a proclamation from the office of
Governor John Kasich.

√

Chapter Name: ______Ohio Chapter_________________________________
If using Best Practices for the PACE Award, then include with nomination

If Response is NO please use the comments section to elaborate if issue is being addressed and progress made
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2019 Goals

General

1. Communicate goals to branches and report on them throughout the year and discuss progress at
each board meeting
2. Explore establishing an Ohio public works institute
3. Re-establish handbooks for new state board members including a board navigator for support.

Awards
1.
2.
3.
4.

Recognize national awards within the chapter
Each branch to submit one National award nomination
At events, give out anniversary award pins
Develop unified approach to community service for branches and chapter

Communication
1. Train at least one person from each branch to maintain their events, polls, branch page, etc. on
ohio.apwa.net
2. Promote National resources and benefits to members through newsletter and website.
3. Ensure all Chapters and Branch events and meetings are reported to National and posted to
website.

Marketing/Membership
1.
2.
3.
4.

Explore outreach to colleges and universities
Grow membership by 5% (35 new members)
Maintain membership retention rate greater than 85%
Improve on State and Branch committee management practices
• Approach new members to get involved
• Approach “First Time Members Renewals” to encourage renewal
• Fill vacancies on agency rosters, make contact and provide form
5. Promote “Young Professional Program” across the State
6. Suggest Branches have Membership Chairs serve longer than one year terms

All Scholarship Committees
1. Explore internship program as potential replacement or compliment to scholarship program

State Conference Advisory
1. Engage vendors and sponsors for feedback and input on event planning
2. Show appreciation for vendors and sponsors
3. Enlist a vendor onto the committee

P.O. BOX 960 MARYSVILLE, OHIO 43040

2018 Chapter Accomplishments
General
1. Communicate goals to branches and report on them throughout the year and discuss progress at
each board meeting
2. Explore establishing an Ohio public works institute

Awards
1. Recognize national awards within the chapter
2. Request branches each to submit one National award nomination
3. At events give out anniversary award pins

Communication
1. Train at least one person from each branch to maintain their events, polls, branch page, etc on
ohio.apwa.net
2. Promote National resources and benefits to members through newsletter and website.
3. Ensure all Chapters and Branch events and meetings are reported to National and posted to
website

Marketing/Membership
1. Grow membership by 5% (35 new members)
2. Improve on State and Branch committee management practices
• Approach new members to get involved
• Approach “First Time Members Renewals” to encourage renewal
• Fill vacancies on agency rosters, make contact and provide form
3. Promote “Young Professional Program” across the State
4. Suggest training topics to Educational Committee and locations to hold the sessions
5. Help Branch Presidents create a tasks list of assignments for a new member.
6. Develop unified approach to community service for branches and chapter

State Conference Advisory
1. Engage vendors and sponsors for feedback and input on event planning
2. Show appreciation for vendors and sponsors

P.O. BOX 960 MARYSVILLE, OHIO 43040
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Appendix C - OAPWA Events 2018
Date

Sponsor/ Locale Attendence

2/9/2018

Southwest/
Hamilton

Event

15

Active Shooter Safety Training

2/23/2018

Southwest/
Hamilton

50

Excavation & Trench Safety
Training

3/21/2018

Northwest/
Perrysburg

30

3/23/2018

Central/ Hilliard

12

Invasive Species Symposium
APWA Sweet Sixteen Pregame
Happy Hour

50

Commercial Driver’s License
Updates

170

Herbicide Certification Class

40

The Ohio Ethics Law: Can I Do
That?

3/28/2018
4/9/2018

Southwest/
Hamilton
Central/
Columbus

4/25/2018

Southwest/
Hamilton
Northwest/
Perrysburg

4/27/2018
5/6/185/9/18

Central/
Columbus
National/
Indianapolis

5/10/2018

Southwest/
Hamilton

4/17/2018

5/14/2018
5/15/2018

Southwest/
Dayton
Southwest/
Hamilton

5/22/2018

Northeast/
Tallmadge
Southwest/
Hamilton

6/12/2018

Southwest/
Hamilton

6/15/2018

Central/
Columbus

7/20/2018

Chapter/ Toledo
Northwest/
Toledo

5/16/2018

6/20/18 6/21/18

25
59
12

15
10
12
331
15

15

50
350
15

Administrative Professionals Day
APWA & Columbus Engineers Club
Celebrate Administrative
Professionals
2018 North American Snow
Conference

Description

Presented by Butler County Emergency Management
Agency. Instruction on best practices to increase survival if
there is an active shooter. 2 hr.
Instruction to train workers on current procedures and
regulations; how to identify potential hazards, and proper
safety equipment techniques. 8 hr.
Presented by OSU Extension. Instruction on how to identify
invasive species (vegetation, insects, wetlands aquatics), and
strategies to combat them. 3 hr.
Networking and socializing with membership. 2 hours
Presented by Ohio Bureau of Motor Vehicles on changes to
Ohio law: what to do to obtain and renew CDL, and the
restrictions under each class. 2 hour
Herbicide Certification Class presented by LTAP.
Presented by Ohio Ethics Commission. Explained the Ethics
Law and how to avoid difficulties with Conflict of Interest,
Gifts, Nepotism, Post Employment, and Sales to Agencies. 1
hr.
Luncheon with adminstrative personnel to show
appreciation for their work. 2 hr.

Luncheon with adminstrative personnel to show
appreciation for their work. 2 hr.
Hosted by Indiana APWA. Ohio members supported Indiana
Chapter as presenters, and volunteeers
Presented by for Ohio Concrete. Training on recycling
existing roadway by pulverizing the old asphalt and base
Full Depth Reclamation Asphalt
materials, mixing with cement and water, and compacting
Pavements (FDR)
for new pavement surface. 1.5 hr.
Presented by Ernst Concrete on changes to ODOT
Concrete 101 – From Class C to
specifications for concrete from prescriptive to performance.
QC: MCEO
2hr
Presented by ADS on changes to ODOT specifications for
ODOT Pipe Spec 611
pipe to performance standard. 1hr
Educational sessions on Snow and Ice, Pavement Repair,
Security / Terrorism; Equipment show and Snow Plow
Northeast Ohio Public Works Expo Roadeo. 8 hours
Concrete 101 – From Class C to
same as 5/14.
QC: BCEO
Fernald Preserve Presentation,
Tour, and Luncheon
Annual Columbus Clippers with
Central Ohio WTS Women in
Transportation Group & the Ohio
Section of ITE.
2018 Ohio Public Works Expo
Toledo Mud Hens vs Lehigh
Valley IronPigs

Presentation on environmental clean-up and remediation of
cold war-era nuclear weapons production site to nature
preserve and community asset. 2 hr.
Networking and socializing with another professional
organization. 4 hours
Hosted by Northwest Branch.
Family outing with networking opportunity. 3 hours

Appendix C - OAPWA Events 2018

8/3/2018

8/22/2018
8/25/2018
8/28/2018

Central/
Columbus
Northwest/
Toledo
Northwest/
Toledo
Chapter/ Kansas
City

12

Columbus Metro Parks Tour

15

City of Toledo Collins Park Water
Treatment Plant Tour
Toledo Mud Hens vs Columbus
Clippers

20

Ohio Chapter Dinner at PWX

20

8/30/2018

Southwest/
Hamilton

34

9/19/2018

Southwest/
Hamilton

20

9/25/2018

Southwest/
Hamilton

15

9/26/2018

Central/
Columbus

25

Columbus Metro Parks hosted the Central Ohio APWA
Branch for a tour of their 20th park near the Wagenbrenner
Quarry Development. 2 hr
Tour of Collins Park Water Treatment Plant to show their
efforts to provide safe, high quality drinking water as they
begin major updates and renovations. 2 hr.
Family outing with networking opportunity. 3 hours
Networking and socializing at PWX with colleagues. 4 hours

Presented by ODOT’s Division of Opportunity, Diversity and
Inclusion. This class provided a brief recap of the ADA
ADA Overview Class for Local
requirements, and discussed common compliance issues
Agencies
and challenges that may be encountered. 1.5 hr
Participated in 2-day event to educate 2,000 high school
students about career opportunities in construction,
OKI Construction Career Days
transportation, and public service. 8 hr.
Presented by County Engineer's Office personnel. Workshop
reviewed how to specify a truck, and also plow and spreader
Truck Specification 101
issues. 2 hr.
Ethics Training Class presented by Desmond Cullimore, PE,
BCEE with the law firm of Bricker & Eckler LLP. This provided
engineers with the 2.0 CEU’s required in Engineering Ethics.
APWA Engineering Ethics Seminar 2 hr.

10/18/2018 Central/ Dublin

15

Train the Trainer event to help agencies learn how to
calibrate their salt distributers for optimum effectiveness.
Agencies from Cincinnati, Dayton, Dublin, Huber Heights,
Middletown, Amberley Village, Butler Township, Springdale,
West Chester, Forest Park, Mason, Montgomery County,
Beavercreek, and Blue Ash learned about salt spreader
Calibration Cruise In
Calibration .6 hr.
APWA and OWEA Young Professionals Tour at the southerly
Southerly Wastewater Treatment wastewater treatment plant and then Social Hour at Brew
Plant Tour
Brothers. 2 hr
Networking Event in Dublin at Vaso for all members. 2.5
Fall Happy Hour
hours

11/8/2018

25

Concrete 101 – From Class C to QC same as 5/14.

35

Concrete 101 – From Class C to QC same as 5/14.
Networking, introduce new board to membership, recap of
Holiday Luncheon & Benefit Food past year's accomplishments, canned food drive for charity.
Drive
2 hours
Annual Membership Meeting,
Networking, introduce new board to membership, recap of
Holiday Luncheon & Benefit Food past year's accomplishments, canned food drive for charity.
Drive
2 hours

9/27/2018

Southwest/
Dayton

50

10/11/2018

Central/
Lockbourne

20

11/14/2018

Southwest/
Springfield
Southwest/
Hamilton

12/4/2018

Southwest/
Centerville

45

12/12/2018

Chapter/
Columbus

25

TOTAL

1652
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ON STAND S NOW

While cranes
and crews are
busy outside
Union
Terminal,
Cincinnati
Museum
Center (CMC)
is building
something

big inside. CMC is inviting budding builders, designers and
dreamers to explore the worlds of construction and engineering
at Building Big Ideas May 6. Think of this as a Touch a Truck,

Cincinnati Museum Center-style!
Whether your child loves backhoes and bulldozers, is fascinated
by taking things apart or marvels at superstructures like
skyscrapers and bridges, Building Big Ideas is ready to fuel that
passion with building and design challenges. Aspiring architects
can also meet and greets with experts in their

elds and get a

rsthand look at how the manmade world around them is built.
Building Big Ideas is too big to contain in just one room, or even
one museum. The ideas are big, after all. Experts from around the
community will be sharing their expertise and leading activities
throughout the Duke Energy Children’s Museum, the lower level
and Rotunda lobbies, even the parking lot outside.
As you make your way from the parking lot to the building, stop
and visit with Turner Construction Company for a chance to see
pieces of heavy construction equipment up close. Inside the
Rotunda lobby, explore a 3D model created by GBBN Architects
that is helping them restore Union Terminal. Try on virtual reality
goggles to go inside the walls of the National Historic Landmark.
Head down toward the Duke Energy Children’s Museum to catch
a glimpse of some of the newest technology in engineering
courtesy of Xavier University Community of Engineers. Engineers
will help you design the strongest bridge, grade roadways and
excavate hillsides. LEGO bricks come in handy to demonstrate
how historic buildings are put back together, with LEGO bricks
serving as the brick and mortar.
Experiment with traditional and unconventional building
materials as you erect a spaghetti and marshmallow skyscraper,
build a bridge using only straws or LEGO bricks, rebuild a wall
using brick and mortar, mix and pour plaster and even control
tiny robots while exploring the basics of coding. If that’s not
enough, design a catapult and test its might by launching
projectiles against a tall tower.
After a temporary closure to accommodate construction activity,
the Duke Energy Children’s Museum is reopening May 4. Building

READ
OUR
LATEST
ISSUE

Big Ideas will cap off a weekend celebrating the reopening of the
Duke Energy Children’s Museum.
Groups participating in Building Big Ideas include:
Allied Construction Industries, Inc.
CHC Fabricating Corporation
Cincinnati Museum Center STEM Girls
Cincinnati Observatory
CincyLug
ESI Electrical Contractors
GBBN Architects
Greater Cincinnati Apprenticeship Council
Greater Cincinnati Association for Women in Science
IBEW/NECA Electrical Training Center
Turner Construction Company
Xavier University Community of Engineers
Get a preview of what to expect at Building Big Ideas in the video
below:

Building Big Ideas is free for CMC Members or is included with
admission to the Duke Energy Children’s Museum. For more
information visit cincymuseum.org/childrensmuseum.
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